
shared foundational

THOUGHT
                      by all parties

forthright, continuous

EXPRESSION
                     from each party

enabling, empowering

KNOWLEDGE
                     for each party

How rpPaQ™ works and benefits, with typical deployment options
gaining what you seek from your workforce with greater efficacy

Benefits

Propels work based upon your work quality factors
Enables more accurate, complete & shared points of view 
Provides common language & organizing principles
Purges toxic, inhibiting, limiting & incorrect viewpoints
Provides realistic, universal structure for good work
Reveals shared responsibilities for work quality
Prevents entitlement, acrimony & self-centeredness

Creates structured, periodic communications
Facilitates bi-directional understanding
Desensitizes tough subject matter & issues resolution
Enables critical worker-management collaboration
Offers work clarity, "voice" &  precipitates dialog
Offers alerts & causes for timely respective remedies
Improves top to bottom information exchange
Prevents assumptions & misunderstandings

Deployment
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Provides continuous, accurate awareness
Provides mission-critical workforce metrics
Enables & tracks agreement for respective 
    accountability
Provides personal & collective analytics
Provides work role lifecycle knowledge management
Provides baselines & references for better work role 
    design and strategic hiring improvements

Creates/Sustains
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dotted lines on this side:
your perspective

Present Quality Ratio

9 : 14

as represented by Karen Franklin

Lead Technologist Work Role
May 19, 2010
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Relationship Quality Lifecycle
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the rpProcess™

rpMat™

 
rpWeaver™

Whenever remedies
or improvements
are desired...

Dialog

Agreement

Conveying organizational intent, 
initiating constructive points of view, 
seeding reliable organizing principles

 and purging toxins... to the benefit of both parties.   
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QR™ 
•Snapshots™ 
•Lifecycle™

•rpAnalytics™  

Illumination

Initial book distribution:
 encouraged, preferably
with tailored "wrapper."

QR™ 
•Snapshots™ 

•Lifecycle™  

rpPaq™

Better work within better lives

 rpCamera™   automated monthly

rpDiscussionGuide™
for everyone beforehand

Optional

Optional



Snapshot   7/19/2010™ Work Role: Lead Technologist™

Begin/setup another relationship                 Want to improve your QR? Here are the recommended steps.                 Go to your Dashboard
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Present rpThreshold Ratio = 7 : 9 ?



 



America’s HR Solutions 

** rp Camera ** 

“everyone knowing where they stand in less than two minutes a month!” 

 
  

Call 1-888-667-7155 

Get Your Key to Unlock the Answers. 
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